Introduction
Scholarly journals play a very important role in academia. Publishing in a particular journal or in certain journals can serve as a means to explain many important facts about individuals in society. For example, just ob-serving the table of contents, including the names of authors of full-length articles in a particular scholarly journal can lead one to make a good guess as to the types of institutions (and their prestige levels) the author or authors might be employed at or their actual job titles/positions; the type of institutions (and their prestige levels) where they earned their highest or terminal degrees; the education level of their parents; their socioeconomic status in society; their nationality or country of residence; their gender, ethnicity, religious background, and race; or whether they are among the most cited scholars in their disciplines and in other disciplines.
Within the higher education system of the United States, in the social sciences, one could extract these three sister academic fields or disciplines, economics, political science and sociology and make the claim that a significant number of the scholars in all three disciplines tend to fit the descriptions above because the top rated journal for each, American Economic Review (AER), American Political Science Review (APSR), and the American Sociological Review (ASR) have enormous influence in their disciplines, in and outside of the social sciences, and in society in general (Allen, 2003; Baldi, 1998; Bott and Hargens, 1991; Burris, 2004; Eliason, 2008; Hargens, 1991; Hesli and Lee, 2011; Jacobs, 2005 Jacobs, , 2007 Jacobs, , 2011 Kaba, 2013a: pp.1-4; 2013b: pp. 54-55; Keith and Babchuk, 1998; Lyytinen et al., 2007; Oromaner, 1977 Oromaner, , 1986 Paxton and Bollen, 2003: pp. 73-74; Rosenstreich and Wooliscroft, 2006; Stephan, 2012) .
Pertaining to the American Sociological Review, Jacobs (2005) points out that since 1936, the ASR has been the American Sociological Association's official journal, replacing the American Journal of Sociology in this capacity. Articles published in the ASR going back to its first volume, "… have helped to shape the discipline" (p. 1). Oromaner (1977) points out that sociologist in academia tend to publish in different scholarly journals. Many of these journals are more prestigious, while others are less prestigious. Some of these journals are within the discipline of sociology, while others are interdisciplinary. Some of these journals are regional, while others are national. Some of these journals are more specialized, while others are general. Yet, among all these different types of journals, three "core" journals in sociology tend to stand out among the rest: the American Sociological Review (ASR), the American Journal of Sociology (AJS), and Social Forces (SF). They tend to be the most prestigious and most cited within American sociology. Publishing an article (s) in any of these journals can contribute significantly to one's career and personal life, partly because of the satisfaction of knowing that as much as 70% to 80% of other papers submitted to them are rejected. One can also become known to other sociologists or social scientists, and most importantly to employers. "Finally, such publications may be a necessary or even sufficient condition for employment, promotion, and increased monetary rewards" (p. 34; also see Oromaner, 1986 ). According to Eliason (2008) , the primary mission of scholars or academics is research. Universities make it part of their mission seek and amass new knowledge. For an individual or a college or university to advance in academia, they must publish. For a scholar to seek and keep a good reputation in academia, he or she must publish articles in scholarly journals or books (p. 51).
The scholars who publish in these three journals are not just very influential in academia, but they also have enormous influence over the United States federal government and the international community and in some instances tend to leave academia for a particular period and take high level positions in the federal government or international organizations. For example, sociologist David R. Harris, who was a professor at Cornell University, and has published articles in the ASR, worked for the first administration of President Barack Obama from 2010 to 2011, serving as the Deputy Assistant Secretary for Human Services Policy at the US Department of Health and Human Services. As of July 1, 2012, Dr. Harris is Provost and Senior Vice President at Tufts University. Economist Joseph E. Stiglitz, a University Professor at Columbia University, and 2001 Nobel Prize winner in Economics, who has published at least 43 full-length articles in the American Economic Review by 2012, served as "Chairman, Council of Economic Advisers (Member of Cabinet), 1995-1997" for President Bill Clinton. In political science, the late political scientist and Distinguished University Professor at Indiana University, Elinor Ostrom (1933 Ostrom ( -2012 , who died in the summer of 2012, and who published several articles in both the American Political Science Review and the American Economic Review, was a 2009 Nobel Prize winner in economics. She pointed out in her Curriculum Vitae in a section entitled: "Consulting and Overseas Activities" the following contributions she made to entities in the United States and abroad: that she made many visits to Norway and Sweden; conducted field research in Nepal, Nigeria, Kenya, Australia, Bolivia, India, Indonesia, Mexico, Philippines, Poland, and Zimbabwe; worked on a decentralization project in Nepal, Nigeria, Pakistan, and Bangladesh from 1988 to 1991; consultant to the US Congress' Office of Technology Assessment; consultant to the state of California from 1973 California from to 1974 ; conducted research at the Center for Interdisciplinary Research, Univer-
Theoretical Perspectives
There are many important similarities among the factors responsible for both gender and racial inequalities in education, the economy, politics, etc. As a result, one can utilize any number of conceptual or theoretical perspectives to serve the dual purposes to explain both gender and racial inequalities. In this section, five such mostly interrelated theoretical perspectives are utilized to explain these two important inequalities. They are: Human Capital Theory; Social Capital Theory; Cultural Capital Theory; Reproduction Theory; and Identity Theory.
Human Capital Theory
The Human Capital theory has been utilized to explain why individuals, families, groups or categories of people or whole societies, nations and continents are more economically successful than others. This theory focuses more on educational attainment or acquiring specialized skills. Individuals that invest in education or specialized skills tend to get rewards from such investments. Hesli and Lee (2011) point out that: "human capital addresses any contextual or individual attributes that could potentially influence the quality of an individual's research skills or training" (p. 393). Human capital theory has been noted to be a contributing factor as to why women and minorities, especially Blacks publish fewer articles in top ranked scholarly journals, such as the American Sociological Review, American Economic Review and the American Political Science Review (Kaba, 2013a: pp. 5-10) . Discussing gender inequality in US colleges and universities, Goltz (2005) points out that research has found that it is due to the "...differences in men and women's investments in human capital, such as experience and education..." (p. 764). Pertaining to minorities, Hesli and Lee (2011) write that: "… questions are sometimes raised about whether an individual's status as a minority within academia (e.g., being a member of an underrepresented ethnic or racial group...) affects his or her ability to publish or likelihood of publishing …" (p. 339; also see Kaba, 2013a : pp. 5-10).
Social Capital Theory
Social Capital theory is related to Human Capital theory in that, those with Human Capital in the form of high levels of education or specialized skills, are in a position to either form or join exclusive networks, which provide members with certain important benefits. In the case of publication in top scholarly journals, co-authorship among White males or majority of White males comprising the editorial boards of these top journals is a result of social capital.
Martin (2009) explains social capital as the different family and community institutions that encourage the attainment of education. Parents and their children experience quality interactions "… and intergenerational closure-when parents maintain close contacts with the parents of their children's friends and classmates-as forms of social capital that provide information channels, norms, trust, and effective sanctioning" (p. 186). Huang et al. (2009) note that social capital is an advantage that one acquires from being part of social affiliations or networks. Being part of particular networks can result in important benefits "This means that the higher the number of relationships consisting of prestigious ranking, such as experienced and trustworthy partakers, the more valuable the relationship" (p. 7; also see Kaba, 2013a: pp. 5-10) . Pertaining to gender and advancement in the professoriate, Hesli et al. (2012) point out that theorists have claimed that as a result of the lack of access to the college related and social networks where one finds employment knowledge or information, women have less of the resources that are necessary to be able to attain tenure and promotion. These resources include "information and knowledge about institutional norms, expectations, and opportunities; access to and influence on key decision makers; certification and endorsement of an individual's qualifications; and emotional support and recognition" (p. 477; Kaba, 2013: pp. 5-10) .
Cultural Capital Theory
This brings us to Cultural Capital theory, which is also related to both human capital and social capital. On November 10, 2013 , Tim Teeman (2013 writes an article in the New York Times about a late prominent American intellectual and author named Gore Vidal. In the article, Teeman writes: "On the ceiling of the Hollywood Hills home were paintings by Paolo de Matteis, an 18th-century Baroque artist, which Mr. Vidal had hung in La Rondinaia, his home in Ravello, Italy… A study room contained Mr. Vidal's work, neatly shelved: the 25 novels and the 26 nonfiction works, including his celebrated and controversial essays. (He also wrote 14 screenplays and eight stage plays.)" (p. 1). Tim Teeman is attempting to illustrate that the late Gore Vidal had accumulated a substantial amount of cultural capital and in the article his nephew who was interviewed, is perceived to have benefited from his uncle's cultural capital.
According to Yamamoto and Brinton (2010) , absorbing cultural capital at an early age can further improve the human capital of an adolescent. Parents in the upper-middle class in the United States have been known to give a lot of cultural opportunities to their children in elementary school. This then contributes to the advantages that those children have in education. Yamamoto and Brinton (2010) add that recent qualitative studies have showed "… that kindergarteners and first graders from high socioeconomic status (SES) backgrounds are more likely to participate in cultural activities and cultural lessons…" (p. 67; also see Kaba, 2013a: pp. 5-10) . Cheng (2006) claims that cultural goods are taught to be made up of tangible and intangible things of cultural importance, such as buildings of a society's heritage, particular sites or locations "… works of arts (e.g., paintings, sculptures), literature and music, etc. There is a stock of cultural goods, denoted as cultural capital, which is in-herited from the past and there is an ongoing process of creating new cultural goods…" (p. 264; also see Kaba, 2013a: pp. 5-10) . Kingston (2001) points to research claiming that the cultural characteristics or behaviors of the dominant class within society tend to influence schools, whereby these schools respond to or reflect this class. This means that school children coming from elite families are thoroughly socialized at home to the culture of their class and tend to exhibit the habits or frame of mind that are already institutionalized in schools are rewarded by the schools for their cultural position. As a result, cultural capital can be "institutionalized, i.e., widely shared, high status cultural signals (attitudes, preferences, formal knowledge, behaviors, goals, and credentials) used for social and cultural exclusion" (p. 89; also see Kaba, 2013a: pp. 5-10) . Kraaykamp and Eijck (2010) note that studies that have examined cultural reproduction have measured the: "… effects of parental cultural capital in its institutionalized (education) as well as its embodied (cultural participation or taste) state on children's educational attainment" (p. 209; also see Kaba, 2013a: pp. 5-10) . Summarizing the relationship among these three theories from a gender point of view, Leahey et al. (2008) Hilmer and Hilmer, 2007; Kaba, 2013a: pp. 5-10) .
Discussing Black Americans seeking law degrees and their transition to the law profession, Feagin and Sikes (1994) point out that they experience a social barrier, which causes them to be treated differently later in their profession. This is due to their lack of connections and access to the kind of social knowledge needed to succeed. "Many white employers may not even realize that a black candidate has been excluded from the cultural socialization necessary to make it in the profession" (p. 142; also see Kaba, 2013a: pp. 5-10) .
The word inheritance is central in these three theories. Parents, communities, networks, etc. can transmit their statuses to those who come after them. This is part of what is happening in these three disciplines of sociology, economics and political science, including their three top journals, whereby younger White males are nurtured by their older group members and they in turn inherit their privileged positions in academia. One way this nurturing happens is through the award of various types of grants and research assistantships in doctoral programs. For example, women and Black Americans in particular are among those most impacted when it comes to the primary funding of the 2012 doctoral degree recipients in the United States. Of 1935 Black doctorate degree recipients in 2012, 10.9% were awarded teaching assistantships; 20.8% of Whites; 18.2% of those who are more than one race; 18.1% of Hispanics; 16.2% of Asians; 22.7% of temporary visa holders; and 19.5% of US citizens and permanent residents. It was 20.5% each of men and women.
For research assistantships or traineeships, only 13% of Blacks were awarded; 12.4% of American Indians or Alaskan Natives; 31.8% of Asians; 24.3% of Whites; 23.2% of those who are more than one race; 17.7% of Hispanics; 49.1% of temporary visa holders; and 23.7% of US citizens and permanent residents. It was 36.8% of men and 25.6% of women.
For fellowships or grants, it was 32.2% of Blacks; 37.3% for Hispanics; 37.1% of those who are more than one race; 36.1% of American Indians or Alaskan Natives; 36% of Asians; and 28.9% of Whites. For women, it was 29.2%, and 26.1% for men.
However, when it comes to using their own resources to pay for their education, Black Americans paid the highest proportion: 39.4%; 36.1% of American Indians or Alaskan Natives; 23.7% of Hispanics; 21.3% of Whites; 18.3% of those who are more than one race; 12% of Asians; 21.7% of US citizens and permanent residents; and 3.5% of temporary visa holders 2 .
Reproduction Theory
Reproduction theory also pertains to inheritance. Specifically, it pertains to any particular group (gender, class, race, etc.) within society inheriting or occupying positions once held by their members before them. In the con-text of publishing in these three journals, this theory could be at play too. This is because the female scholars and minority scholars today, especially Blacks, are experiencing a very similar situation as their group members before them 10 years to 70 years ago, who too could barely publish or not publish at all in these three journals. So in graduate school, post-doctoral fellowships, or as instructors or assistant professors, they are aware that their papers are highly unlikely to be accepted in these three top journals, and will rather find other outlets respectable enough, and that may have actually been established to cater to their research. In an article on gender, education and feminist reproduction theory, Dillabough (2003) explains Bourdieu's (1998) Dillabough (2003) continues by pointing to research claiming that: "… despite the assertion of liberal claims of access and equal opportunity, white middle-class girls and boys continue to dominate higher echelons of academic achievement and the labor market" (p. 377). Ballantine and Hammack (2012) also note of how: "…working class students learn to cope with boredom in schools, which enables them to endure a life of boredom on the job. They learn through the hidden curriculum that they are 'written off' in the education system…" (pp. 212-213 
Identity Theory
Finally, Identity theory, which could be said to be similar to Reproduction theory, is a contributing factor to the lack of women and minorities as authors in these three sister top journals. According to Hogg et al. (1995) : "Identity Theory…explains social behavior in terms of the reciprocal relations between self and society" (p.
256). Hogg et al. (1995) add that identity theory "…address the social nature of self as continued by society, and eschew perspectives that treat self as independent of and prior to society…regard the self as differentiated into multiple identities that reside in circumscribed practices (e.g., norms, roles)…" (p. 255). Bertrand (2010) presents a definition of identity "…as one's sense of self, or one's sense of belonging to one or multiple social categories. One's identity encompasses a clear view about how people that belong to that category should behave" (pp. 1572-1573; also see Stets and Carter, 2011; Troyer, 2005) .
In the context of publishing in these three journals, gender comes into play whereby men and women are supposed to focus on gender specific professions. Minorities, especially Blacks, are expected to know their place and enter into appropriate professions. This is the reason why women are still discriminated against in their efforts to become president of the United States or US Senator, and why a half Black president, Barack Obama is still not recognized by many as a legitimate president of the United States. So there are White males who dominate the pages of these three top journals or their editorial boards, who might believe that women and minorities do not belong in them: that they would feel a loss of their masculinity or manhood if they co-authored with women or allow women to publish in these three top journals; or that by allowing Blacks and other minorities to publish in them, the journals will lose their "pure" or "superior" White racial character. Katsurada and Sugihara (2002) write: "According to the gender schema theory… people's gender typing is the result of gender-schematic processing. Gender-schematic persons tend to process information, including information about themselves, according to the culture's definitions of masculinity and femininity" (p. 250). This gender schema theory claims that there is an interconnectedness of phenomena that are related to gender: "… gender-personality type, gender attitudes, and gender-related behaviors" (p. 250; also see Lester, 2008) . Katsurada and Sugihara (2002) point to research that claims that: "…masculine men tended to have discriminatory attitudes toward women more frequently than others, but such a tendency was not found among feminine women" (p. 250). Bertrand (2010) All five of these theories explained above could be observed in the various statistics compiled, computed and presented in this study. These five theories could help explain why by 2010 so few women published in these three journals even though they have made substantial progress in educational attainment, and in the case of sociology, despite being regarded as the "female discipline" compared to the other two disciplines of economics and political science. The same claim can be made of minorities too, especially Blacks, despite the tremendous gains they have made in educational attainment in recent decades.
Methodology, Data Availability and Limitations of the Study
Some information in this methodology section are the same as the methodology sections of the sister studies on the 2010 American Economic Review (Kaba, 2013a: pp. 11-13) , and the 2010 American Political Science Review (Kaba, 2013b: pp. 56-57) . I decided to conduct this study in early January 2012. Until early October 2012, I intended to compare the similarities and differences of the profile of the contributors of full-length articles in all 2010 issues of the American Economic Review (AER), the American Political Science Review (APSR), and the American Sociological Review (ASR) combined. Oromaner's (1977) study of three prominent sociology journals (American Sociological Review, American Journal of Sociology and Social Forces) focused on full length articles: "All full-length articles appearing during 1960 in the three core journals were selected for analysis" (p. 35). However, after over 2500 hours spent compiling and computing the data for all 2010 issues of these three journals, I realized that doing them all in one study would be too large. So I decided to break them into three different studies and compare or contrast them. The findings in this particular study are compared with the findings in the other two sister studies (limited only to the regular issues) since they utilize the same variables.
I created over a dozen variables. They are: gender/sex; racial/cultural background; job title/position; institution/organization of employment; department/unit of employment; US and world regions of employment; US state/country of employment; numbers and types of highest or terminal degrees earned; academic major or field of earned highest or terminal degree; institution of graduation with highest or terminal degree; US state/country where earned highest or terminal degree institutions are located; US and world region where earned highest or terminal degree institutions are located; and year of highest or terminal degree attainment.
There are 80 contributors and none of them published more than one article for all six issues of the 2010 American Sociological Review. For the Race variable, I utilized the racial classifications of groups in the United States, but for any scholar or professor with Native American and White ancestry (such as Spanish ancestry from Spain or European), I classified her or him as Mestizo. As for the definition of the term Mestizo, Burchard et al. (2005) claim that "…intermarriage between Spanish Christians and Native Americans, the progeny of which were called Mestizos…" (p. 2162). Pertaining to who is White, Black and Asian in the United States, individuals with blood ancestry from Europe and selected Asian nations and regions, such as the Middle East (such as Arab nations including those in North Africa , Israel, Iran, Turkey, Central Asia etc.) are categorized as White, while anyone with visible Black African heritage or blood is Black. Also, individuals from Asian nations such as China, North and South Korea, Bangladesh, Japan, India, Pakistan, Sri Lanka and all Southeast Asian nations are categorized as Asian (Gans, 2012; Glazer, 2001; Kaba, 2008a Kaba, : pp. 73-75, 2010 Kaba, , 2011a Kaba, , p. 3, 2011b Morning, 2000 Morning, , 2005 ; "Standards for the Classification of Federal Data on Race and Ethnicity," 1995; Yancey, 2003) . According to the United States Office of Management and Budget, "The term "Black" in Directive No. 15 refers to a person having origins in any of the Black racial groups of Africa." For who is White: "In Directive No. 15, the "White" category includes persons having origins in any of the original peoples of Europe, North Africa, or the Middle East" ("Standards for the Classification of Federal Data on Race and Ethnicity," 1995). It is useful to note that these classifications are for this study only and do not claim that this is how these contributors and professors self-identify.
For the institution or organization of employment and job titles/positions of all of the contributors, I continued to update many of them until early November 2012. The reason is that these contributors tend to move from one institution or organization to another and also move up in rank through promotions during the academic year. I combined contributors who do not directly work for academic departments and post-doctoral fellows under the category of Researcher/Post Doctoral Fellow (Post Doc.).
For the category of Lecturer, it includes an instructor at a college or university in the United States, or the equivalent of an assistant or associate professor in the United Kingdom or elsewhere.
For the department or organization of employment, I combined all of the different types of names of the entities where they teach. For example, they include: Department, College, Faculty, Group, Division, School, Center, Unit, etc (also see study by Price, 2009: p. 333 who utilized "Department/Unit"). So the emphasis here is the entity in which they teach, not what they are teaching. After considerable thought, I also included the department of enrollment of the 6 graduate students (4 women and 2 men) in this section. The primary reason is that I could not be certain that these 6 graduate students do not do part-time work for those departments, including working on research projects for the entire department or for specific professors or serving as teaching assistants with a salary. It is very common for graduate students, especially Ph.D. students to do research work for pay with their professors because this is one important way for those professors to learn first-hand about their temperament, behavior, level of discipline or seriousness, skill level, and ability to work with others or in a group. In addition, these students are usually full-time, which means that their enrollments in those departments become their full-time job. The employment data focus on primary positions held.
The region of employment data is for the four official geographic regions of the United States (Midwest, Northeast, South, and West; see Appendix A) and the United Nations classifications of countries and regions of the world (see Appendix B). For the US states, Washington, D.C. is counted as a state equivalent.
For the earned degrees section, I only utilized the highest degree or terminal degree of the contributors. For example, there are graduate students who published full-length articles in ASR in 2010, but still officially have only a bachelor's degree, or contributors who are not graduate students, but have a bachelor's degree or a masters' degree. That is why the phrase "highest or terminal degree" is utilized. For this study, each of the 80 contributors has one highest or terminal degree.
The institutions where these degrees are earned are also compiled and computed. The states and regions in the United States and countries and regions in the world of these institutions are also compiled and computed. Fi-nally, I also compiled and computed the year that each degree is earned. The years ranged from 1968 to 2012.
To obtain the data for all of the variables, I conducted extensive research including the curriculum vitae (CVs) of the contributors on their institutions'/organizations' websites, personal websites, newspaper and magazine articles about them, their Wikipedia pages, dissertations, etc. It is possible that all of the data compiled on these contributors may not be accurate. However, I spent thousands of hours as the only or sole scholar or researcher to carefully compile and compute these data for all three journals and I checked and rechecked them several times for the best possible accuracy. Some studies on rankings of economics departments or economics journals in the past several years, for example, have also utilized the internet to compile data. For example, in a study ranking economics departments in the world, Amir and Knauff (2008) note that their "data were collected in April 2006 directly from the Web sites of the relevant departments" (p. 185; also see Hilmer and Hilmer, 2010) . of full-length articles to all 6 issues of the American Sociological Review in 2010. Whether compared to its two closer sister disciplines, economics and political science, and all other disciplines in and out of the social sciences, women continue to be underrepresented in sociology, especially in the publication of articles in the American Sociological Review. However, compared to economics and political science, women are significantly more represented. For example, Ginther and Khan (2004) point out in their study that "Among all science and social science disciplines analyzed, gender differences in the probability of promotion and the duration to tenure are the largest in economics" (p. 208). Pertaining to the production of Ph.D. graduates, DiFuccia et al. (2007) point out that "…with the exception of psychology, sociology produces the most women with terminal degrees" (p. 4). Examining gender, race and bachelor's and terminal degree attainment rates in these three disciplines, sociology awards the highest proportions. For example, according to Nelson and Brammer (2010) , in the United States, in 2005, female "B.S. recipients" accounted for 31.5%, 51%, and 70.5% in economics, political science and sociology, respectively (pp. 14-16). According to Nelson and Brammer (2010) , in 2005, White males accounted for 49.7%, 38.2% and 19.5% of B.S. recipients in economics, political science, and sociology, respectively (p. 17). Pertaining to the rates of Underrepresented Minorities (UMRs) and Asians, according to Nelson and Brammer (2010) , in 2005, URMs accounted for 13.1%, 20.8% and 28.7% of "B.S. Recipients" in economics, political science, and sociology, respectively (p. 5). In 2005, Blacks accounted for 6.4%, 10.3% and 17% of B.S. degrees in economics, political science and sociology, respectively; for Hispanics, 6.3%, 9.7%, and 10.7% in economics, political science and sociology, respectively; for Native Americans, 0.4%, 0.7%, and 1% in economics, political science and sociology, respectively; and for Asians, 18%, 7%, and 6.9% in economics, political science and sociology, respectively (Nelson and Brammer, 2010: pp. 6, 12) .
Findings/Results and
Examining terminal degree attainment rates in the United States, DiFuccia et al. (2007) (DiFuccia et al., 2007: p. 14) .
According to Nelson and Brammer (2010) , for Ph.D. recipients, from 1996 to 2005, White males accounted for 55.1%, 51%, and 29.9% in economics, political science, and sociology, respectively (p. 17). Nelson and Brammer (2010) note that in 2005 URMs represented 10.7%, 13.9%, and 19.2% of Ph.D. recipients in economics, political science, and sociology, respectively (p. 5).
For Blacks, from 1996 to 2005, they accounted for 3.9%, 8%, and 9.5% of Ph.D. recipients in economics, political science, and sociology, respectively; for Hispanics, 4.3%, 4%, and 5.9% in economics, political science, and sociology, respectively; for Native Americans, 0.2%, 0.7%, and 1% in economics, political science, and sociology, respectively; and for Asians, 13.6%, 5.2%, and 6.6% in economics, political science and sociology, respectively (Nelson and Brammer, 2010: pp. 6, 12) . In 2011, of the 489 doctorates awarded in political science and government to citizens and permanent residents in the United States, Whites accounted for 374 (76.5%); Asians, 36 (7.4%); Blacks, 28 (5.7%); Hispanics, 24 (4.9%); those who are two or more races, 10 (2%); other or unknown race, 13 (2.7%); and American Indian and Alaskan Native, 4 (0.8%). In 2011, of the 509 doctorates awarded in sociology to citizens and permanent residents in the United States, Whites accounted for 367 (72%); Asians, 31 (6.1%); Blacks, 40 (7.9%); Hispanics, 47 (9.2%); those who are two or more races, 18 (3.5%); other or unknown race, 4 (0.8%); and American Indian and Alaskan Native, 2 (0.4%). In 2011, of the 429 doctorates awarded in economics/econometrics to citizens and permanent residents in the United States, Whites accounted for 313 (73%); Asians, 63 (14.7%); Blacks, 17 (4%); Hispanics, 24 (5.6%); those who are two or more races, 6 (1.4%); other or unknown race, 5 (1.2%); and American Indian and Alaskan Native, 1 (0.2%) 6 . Women and minorities also tend to be more represented among faculty in sociology than in political science and economics. According to Nelson and Brammer (2010) , in Fiscal Year 2007, female professors in the United States accounted for 15.1%, 25.5%, and 39.7% of economics, political science, and sociology, respectively in the Top 50 departments. In the Top 100 departments, in Fiscal Year 2007, female assistant professors accounted for 30.8%, 37% and 56.1% of economics, political science, and sociology, respectively; for associate professors, females accounted for 20.3%, 29.3%, and 45.7% in economics, political science, and sociology respectively; and for full professors, females accounted for 8.7%, 17.6%, and 28.2% in economics, political science, and economics respectively; and for all professors, females accounted for 16.3%, 26.1% and 39.8% in economics, political science and sociology, respectively in the Top 100 departments (pp. 14-16).
According to Nelson and Brammer (2010) , in Fiscal Year 2007, White males accounted for 69%, 65.3%, and 48.7% of all faculty in Top 100 departments in economics, political science, and sociology, respectively; for assistant professors, White males accounted for 46.2%, 51.2%, and 30.1% in economics, political science, and sociology, respectively; for associate professors, White males accounted for 65.2%, 61.4%, and 43% in economics, political science, and sociology, respectively; and for full professors White males accounted for 80.1%, 76.2%, and 61.3% in economics, political science, and sociology, respectively (p. 17). According to Nelson and Brammer (2010) , in Fiscal Year 2007, Whites accounted for 71.4%, 65.7%, and 50.2% of all faculty in Top 50 departments in economics, political science, and sociology, respectively; for assistant professors, White males accounted for 49.5%, 53.6%, and 31.2% in economics, political science, and sociology, respectively; for associate professors, White males accounted for 68%, 60%, and 45.3% in economics, political science, and sociology, respectively; and for full professors White males accounted for 81.5%, 75.6%, and 61.8% in economics, political science, and sociology, respectively (p. 18). Nelson and Brammer (2010) point out that in Fiscal Year 2007, URM professors accounted for 5.7%, 6.9%, and 12.9% in economics, political science, and sociology, respectively (p. 5). For Blacks, they accounted for 1.8%, 4.2%, and 7.9% of faculty in Top 100 economics, political science, and sociology departments, respectively; for Hispanics, 4%, 2.9%, and 5.2% in economics, political science, and sociology departments, respectively; for Native Americans, 0.1%, 0.2%, and 0.4% in economics, political science, and sociology departments, respectively; and for Asians, 13.6%, 5.6%, and 6.1% in economics, political science, and sociology, respectively (Nelson and Brammer, 2010: pp. 6, 12) . DiFuccia et al. (2007) note that: "At present, the number of women employed in academic sociology positions does not indicate that the discipline has been fully integrated. Women are not equally represented at all academic ranks. In fact, it's quite the opposite" (pp. 5-6) The authors add that within the discipline, figures from the American Sociological Association show that women accounted for 37.8% of full, associate and assistant professors combined. When Instructors are included, women accounted for 38.3 percent. In 2000/2001, women accounted for an estimated 32% all tenured faculty and 53% of tenure-track faculty in sociology. "Despite the increased presence of women in the discipline, they have not yet attained equal representation with men at the level of associate or full professor" (pp. 5-6). DiFuccia et al. (2007) present a table (Table 2 ) entitled "Distribution of female tenured and tenure-track faculty in the top 50 graduate programs in sociology (2007)" showing the rank number, University, total tenured faculty, total female tenured faculty, percent female, Tenure-track hires, female tenure-track hires, and percent female. Data are not available for 4 institutions: Princeton University, CUNY Graduate School University Center, the University of Massachusetts-Amherst, and Michigan State University. There are 964 total tenured faculty and females accounted for 307 (32%), and there are 293 tenure track hires, with females accounting for 165 (56%). A group of highly selective private and public universities dominate the list. I identified 23 out of the 46 institutions with total tenured faculty data with 20 or more faculty members. For those with 30 or more total tenured faculty, the University of Wisconsin-Madison, the top ranked institution, has 45, with only 10 (22%) females; University of California, Los Angeles ranked number 8, has 40, with 10 (25%) females; Penn State University ranked number 17, has 31, with 5 (16%) females; and the University of Texas, Austin, ranked number 14, has 30, with 8 (27%) females. I identified 7 out of the 46 institutions with double figure tenure track hires: 15, with 9 (60%) females at the University of Wisconsin-Madison; 14, with 7 (50%) females at Texas A&M University-College Station (ranked number 49); 14, with 5 (36%) females at the University of Notre Dame (ranked number 49); 12, with 6 (50%) females at the University of Texas, Austin; 10, with 5 (50%) females at the University of Pennsylvania (ranked number 11); 10, with 6 (60%) females at the University of California, Irvine (ranked number 27); and 10, with 4 (40%) females at Florida State University (ranked number 42) (pp. 9-10; also see pp. 11-12 for a similar list of liberal arts programs in sociology in the United States).
In this current study, according to (Kaba, 2013a: p. 54) . For the American Political Science Review, of the 79 different contributors of full-length articles to all 4 regular issues in 2010, women accounted for 11 (13.9%) (Kaba, 2013b: p. 59 ).
Racial/Cultural Background of Contributors to the American Sociological Review, 2010
According to Table 2 , of the 80 contributors to the ASR in 2010, Whites accounted for 69 (86.3%); Eastern Asians accounted for 9 (11.3%); and 1 (1.3%) each is Black and Southern Asian. Combined, Asians accounted for 10 (12.5%) and minorities accounted for 11 (13.8%). For males, Whites accounted for 44 (86.3% of all males, and 55% of total); 5 (9.8% of all males, and 6.3% of total) are Eastern Asian; and 1 (2% of all males, and 1.3% of total) each is Black and Southern Asian. For females, Whites accounted for 25 (86.3% of all females, and 31.3% of total); and 4 (13.8% of all females, and 5% of total) East Asians ( Table 2) .
For the AER, of the 222 different contributors of full-length articles to all 4 issues in 2010, Whites accounted for 199 (89.6%); 12 (5.4%) are Eastern Asian; 9 (4.1%) are Southern Asian; and 1 (0.45%) each is Southeastern Asian and Mestizo (Kaba, 2013a: p. 54) . For the APSR, of the 79 contributors of full-length articles in 2010, Whites accounted for 74 (93.7%); 2 (2.5%) each are Eastern Asian and Black and 1 (1.3%) Mestizo (Kaba, 2013b: p. 59 ). Table 3 shows that Full Professors accounted for 27 (33.8%) of all 80 contributors to the ASR in 2010; Assistant Professors accounted for 23 (28.8%); Associate Professor accounted for 15 (18.6%); Graduate Students accounted for 6 (7.5%); Lecturers accounted for 5 (6.3%); Researchers/Post Docs. accounted for 3 (3.75%); and 1 (1.3%) is an Instructor.
Job Titles/Positions of Contributors to the American Economic Review, 2010
For males, Full Professors accounted for 23 (45.1% of all males, and 28.8% of total); 13 (25.5% of all males, and 25.5% of total) are Assistant Professors; 9 (17.6% of all males, and 11.3% of total) are Associate Professors; 3 (5.9% of all males, and 3.8% of total) are Lecturers; 2 (3.9% of all males, and 2.5% of total) are Graduate Students; and 1 (2% of all males, and 1.3% of total) is a Researcher/Post Doc. For females, 10 (34.5% of all females, and 12.5% of total) are Assistant Professors; 6 (20.7% of all females, and 7.5% of total) are Associate Professors; 4 (13.8% of all females, and 5% of total) each are Full Professors and Graduate Students; 2 (6.9% of all females, and 2.5% of total) each are Lecturers and Researchers/Post Docs.; and 1 (3.5% of all females, and 1.25% of total) is an Instructor (Table 3) .
For the AER, of the 224 job titles or positions held by 222 different contributors, Full Professors accounted for 118 (52.7%); 38 (17%) Associate Professors; 30 (13.4%) Assistant Professors; 29 (13%) Researchers/Post Docs.; 2 (0.9%) each were Lecturers and Readers; and 1 (0.45%) each was a CEO, Creative Editor, Graduate Student, Manager, and Vice President (Kaba, 2013a: p. 54) . For the APSR, of the 79 different contributors of full-length articles in 2010, Full Professors accounted for 27 (34.2%); 25 (31.6%) Assistant Professors; 23 (29.1%) Associate Professors; 2 (2.5%) Graduate Students; and 1 (1.3%) each for Researcher/Post Doc. and Tutor (Kaba, 2013b: p. 60 ).
Institution and Department of Employment of Contributors to the American Sociological Review, 2010
Both the department and the institution in which it is located are usually the focus in studies ranking departments either in sociology, its two closest sister disciplines of economics and political science, or other fields in and outside of the social sciences. However, as we shall learn later, a university might not be ranked in the Top 30 among institutions in the country or the world, but its sociology department could be ranked in the Top 10 or Top 25 among sociology departments in the country or in the world. On the other hand, a university might be ranked in the Top 5 or Top 10 in the country or the world but its sociology department might not be in the Top 5 or Top 10. This is because those doing the rankings tend to focus on any set of variables or criteria, which might lead to an institution being ranked high or low. Furthermore, there are certain universities such as Harvard University, Yale University or Princeton University that tend to have any of their departments ranked very high by many different ranking studies or entities. Among United States colleges and universities, in the three social science disciplines of sociology, economics and political science, there are a set of institutions that have their departments ranked on top almost all of the time regardless of the variables examined or criteria of the study. These institutions are also among those that award the most number of doctorates in the social sciences. Among the criteria or variables examined in these ranking studies are prestige or reputation, number of scholarly articles published, especially in "top journals", number of citations of the scholars in a department, size of faculty, number of graduate students and number of doctorates awarded annually, number of new doctorate recipients immediately employed at top ranked universities or colleges, and endowment of an institution (Amir and Knauff, 2008; Nelson and Brammer, 2010; Burris, 2004; DiFuccia et al., 2007; "Economics: Ranked in 2009" 7 ; Eliason, 2008: pp. 51-52; Hinshaw and Siegfried, 1995; Kaba, 2009 Kaba, , 2012 Keith and Babchuk, 1998; Marwell, 2012; Paxton and Bollen, 2003; Oprisko, 2012; "Sociology: Ranked in 2009" 8 ; " Table 4 . Top 20 doctorate-granting Institutions," 2012 9 ; "Top 100 QS World University Rankings for Sociology 2011," 2011 10 ; Weakliem et al., 2012) . Pertaining to the prestige or reputation of departments, including the colleges and universities in which they are located, Burris (2004) points out that a large amount or scholarly research has illustrated that the prestige of an academic department is very important for the career chances of scholars in academia. Employers in colleges and universities consider the prestige of the department where potential applicants earned their doctoral degrees as the most important factor for employment. In many different academic disciplines, research has shown that there is a high correlation between the prestige of where an applicant earned her or his doctoral degree and the department where he or she is employed. This is especially the case for their first job (p. 239). According to Eliason (2008) , a scholar's ability to publish scholarly articles or books on a consistent bases improves their prestige, and is also a major factor that tends to determine where their "…employment will be within the prestige hierarchy of the discipline… Departments are also ranked according to the number of articles and books their faculty produce… A greater number of publications leads to greater scholarly prestige" (pp. 51-52).
Burris (2004) , 1925-1993" covering 7 different years (1925, 1934, 1957, 1964, 1969, 1981, and 1993) ranking only the top 8 sociology departments (Top 6 departments for 1925, and Top 5 departments for 1934, and the rest are Top 8 departments). According to Paxton and Bollen (2003) , ratings by the National Research Council and the US News and World Report have become the standard used to determine the quality of academic departments in colleges and universities in the United States. The ratings of departments by these two entities exemplify the emergence of the stratification of departments and institutions within the higher education system of the United States. Individuals such as students and faculty, and departments benefit with high ratings. The prestige of the institution that awards a doctoral degree is connected to the first academic job of the graduate. Colleges and universities across the United States tend to distribute more of their resources such as salaries to prestigious departments. As a result, the departments with high ratings within institutions receive more funding, and the students and faculty in those departments benefit (pp. 71-72; also see pp. 73-74; Weskliem et al., 2012: pp. 310-320).
Marwell's (2012) study focuses on the following sociology departments at these 6 universities for the years 1957, 1964, 1980, and 1995 : the University of California, Berkeley, Harvard University, Columbia University, the University of Chicago, the University of Michigan, and the University of Wisconsin, Madison, and points out that apart from their dominance in higher education, they experienced changes in their prestige or reputational rankings from 1950 to 1980. The University of Wisconsin, Madison, increased in rankings substantially, while Harvard University and Columbia University experienced a visible decline, and the other three kept their ranking positions. The University of Wisconsin, Madison, increased in the rankings from #12 in 1957 to #6 in 1962, to #2 in 1980, and remained #1 or #2 in the past two decades. Harvard University and Columbia University were ranked #1 and #2, respectively in 1957. In 1995, however, Harvard University was ranked #7 and Columbia University was ranked #12 (p. 296). According to Keith and Babchuk (1998) , scholars have spent substantial amount of time to examine the relationship between scholarship and prestige from a micro-level angle, focusing on individuals as the focus of their research. "Within this framework, research has established the association between departmental prestige and scholarly recognition… as well as the prestige of the students' doctoral programs on subsequent career patterns" (p. 1496; also see p. 1499).
Discussing the institutions that dominate the American Economic Association's annual meeting programs and the pages of the American Economic Review, Hinshaw and Siegfried (1995) point out that one can examine the trends in the clustering of the institutions that employ the scholars who are the most frequent participants in the AEA program in a number of ways. One such way is to focus attention on the ten most dominant institutions whose faculty made the most presentations during the AEA meetings from 1980 to 1989. The institutions include: University of California, Berkeley, University of Chicago, Harvard University, Massachusetts Institute of Technology, University of Pennsylvania, Princeton University, Stanford University, University of Wisconsin, Madison, and Yale University. The authors claim that, "These ten remained the same between the 1970s and 1980s" (p. 157). The research by Oprisko (2012) examined the dominance of the American Political Science discipline by many of these same institutions 11 . According to the US News & World Report, the Top 25 sociology departments in the United States in 2009 are: 1) University of California-Berkeley; 2) University of Wisconsin-Madison; 3) Princeton University, and the University of Michigan-Ann Arbor; 5) Harvard University, Stanford University, University of Chicago, and the University of North Carolina-Chapel Hill; 9) Northwestern University and University of California-Los Angeles; 11) Columbia University, Indiana University-Bloomington, and University of Pennsylvania; 14) Duke University, New York University, and the University of Texas-Austin; 17) Cornell University, Ohio State University, and the University of Washington; 20) Pennsylvania State University-University Park, Uni-versity of Arizona, University of Maryland-College Park, University of Minnesota-Twin Cities, and Yale University; and 25) Brown University 12 . However, the Quacquarelli Symonds (QS) "Top 100 QS World University Rankings for sociology 2011" have 13 US institutions in the Top 25 and there are substantial differences in rank order: 1) Harvard University; 2) UC Berkeley; 3) University of Oxford; 4) University of Cambridge; 5) University of Chicago; 6) Stanford University; 7) UCLA; 8) Yale University; 9) Columbia; 10) London School of Economics and Political Science; 11) University of Toronto; 12) Princeton University; 13) Australian National University; 14) University of Michigan; 15) McGill University; 16) National University of Singapore and the University of British Columbia; 18) University of Wisconsin-Madison; 19) Massachusetts Institute of Technology; 20) The University of Melbourne; 21) The University of Manchester; 22) Peking University; 23) New York University; 24) Cornell University; and 25) The University of Sydney 13 . The total endowment of an institution plays an important role in the prestige or reputation of an institution because these institutions can afford to recruit top faculty and invest in the most modern scientific instruments needed for teaching and research. This is the advantage that most of the universities listed above have over others. For example, as of 2007, the endowments of the following institutions with $5 billion or more are as follow: Harvard University, $34.634 billion; Yale University, $22.53 billion; Stanford University, $17.2 billion; Princeton University, 15.8 billion; University of Texas System, $15.6 billion; Massachusetts Institute of Technology, $9.9 billion; Columbia University, $7.15 billion; University of Michigan, $7.1 billion; University of Pennsylvania, $6.64 billion; Texas A & M System, $6.59 billion; Northwestern University, $6.5 billion; University of California System, $6.44 billion; University of Chicago, $6.2 billion; University of Notre Dame, $5.98 billion; Duke University, $5.9 billion; Washington University in St. Louis, $5.57 billion; Emory University, $5.56 billion; and Cornell University, $5.4 billion (Kaba, 2012: pp. 27-29) .
Institution of Employment of Contributors to the American Sociological Review, 2010
In this current study, Table 4 shows that 79 of the 80 contributors to the ASR in 2010 have primary employment at 49 different academic institutions. There is no employment information available for 1 female contributor. Of the 79 contributors, 7 institutions employed 3 or more: 5 (6.33%) at the University of California-Los Angeles; 4 (5.1%) each at the Ohio State University, University of North Carolina-Chapel Hill, and the University of Wisconsin-Madison. For males, of the 51 contributors, 3 institutions employed 3 or more: 4 (7.8% of all males and, and 5.1% of total) each at the University of California-Los Angeles, and the University of North Carolina-Chapel Hill; 3 (5.9% of all males, and 3.79% of total) at the Ohio State University. For the 28 female contributors, 3 institutions employed 2 (7.14% of all females, and 2.53% of total) each: University of Wisconsin-Madison, University of Massachusetts-Amherst, and the University of Chicago (Table 4) .
For the AER, the 222 different contributors to all 4 regular issues in 2010 held a total of 224 positions (two scholars in Europe held two positions each) at 121 institutions and organizations and the following 11 institutions have 4 or more: University of California-Berkeley, 10 (4.5% of 224 total); Harvard University, 9 (4%); University of Chicago, 7 (3.1%); Columbia University, Stanford University, Princeton University and Yale University, 6 (2.7%) each; Brown University, 5 (2.2%); and Indiana University, University of Pennsylvania, and the University of Pompeu Fabra, 4 (1.8%) each (Kaba, 2013a: pp. 55-58) .
For the APSR, the following 17 institutions have 2 or more contributors: Yale University, 9 (11.3% of all 79), Harvard University and the University of Illinois at Urbana-Champaign, 4 (5%) each; Florida State University, Massachusetts Institute of Technology, University of California-San Diego, and the University of Chicago, 3 (3.8%) each; and Dartmouth College, Duke University, Northwestern University, Rice University, University of California-Merced, University of Oxford, University of Rochester, University of Wisconsin-Madison, University of Virginia, and Indiana University-Bloomington, 2 (2.5%) each (Kaba, 2013b: 61-63 (Table 5) .
For the AER, of the 222 contributors with 224 positions in 38 different departments/units, 161 (71.9%) are in a Department of Economics; 9 (4%) in Finance; 8 (3.6%) in Management; 7 (3.1%) in a School of Business; 3 (1.3%) in the Social Sciences; 2 (0.9%) each in the Centre de Recerca en Economia International, Marketing, and School of Government; and 1 (0.45%) each in the remaining 30 departments/units (Kaba, 2013a: p. 59 ). For the APSR, 78 contributors hold 79 positions at 10 academic institutions and 1 contributor is a research at an organization called SMS Research & Marketing Services, Inc. Of the 79 positions, 64 (81%) are in Political Science/Government/Politics; 5 (6.3%) in Economics; 3 (3.8%) Public Policy; and 1 (1.3%) each in 7 different departments/units, etc. (Kaba, 2013b: p. 63 ).
US States and Regions/World Regions and Countries of Employment of Contributors to the American Sociological Review, 2010
Geographically and racially/ethnically, the United States is a very large and diverse country, with many of its 50 states plus Washington DC bigger and more populous than dozens of countries across the planet. In fact, Kaba (2008b) points out that the United States is not only a country-continent, but also a country-planet, because it has almost every creature, including humans from all parts of the world, and also has every type of climate from any (Burris, 2004: pp. 241-242; Kaba, 2012; Lyytinen, 2007; Rosenstreich and Wooliscroft, 2006 For males, 50 (98.26% of all males, and 63.2% of total) were employed in the United States: 15 (29.4% of all males, and 18.9% of total) in 5 states in the West; 13 (25.46% of all males, and 16.4% of total) in 6 states in the South; 11 (21.6% of all males and 13.9% of total) each in 4 states in the Northeast; and in 8 states in the Midwest. For females, 27 (96.5% of all females, and 34.2% of total) are employed in the United States: 11 (39.3% of all females, and 13.9% of total) are employed in 6 states in the Midwest ; 9 (32.2% of all females, and 11.4% of total) are employed in 5 states in the Northeast; 5 (17.8% of all females, and 6.3% of total) in 2 states in the West; and 2 (7.2% of all females, and 2.53% of total) in 2 states in the South (Table 6 ). For individual states/countries, 1 of them, California has double figure contributors (12 or 15.2% of total). Ten states have 3 or more contributors: 8 (10.1%) in Massachusetts; 6 (7.6%) in New York; 5 (6.3%) each in Illinois and North Carolina; 4 (5.1%) each in Ohio, Washington and Wisconsin; and 3 (3.8%) each in Iowa, New Jersey and Texas.
For males, 6 states have 3 or more contributors: 9 (17.6% of all males, and 11.4% of total) in California; 5 (9.8% of all males, and 6.3% of total) in Massachusetts; 4 (7.8% of all males, and 5.1% of total) in North Carolina; and 3 (5.9% of all males, and 3.8% of total) each in New York, Ohio and Texas. For females, 6 states have 2 or more contributors: 4 (14.3% of all females, and 5.1% of total) in Illinois; 3 (10.7% of all females, and 3.8% of total) each in California, Massachusetts and New York; and 2 (7.1% of all females, and 2.5% of total) in Iowa, Washington and Wisconsin. There is 1 (3.6% of all females, and 1.27% of total) each in 8 other states and in Israel ( Table 6) .
For the AER, of the 222 contributors with 224 positions, 148 (66%) are employed in the Americas, including 147 (65.63%) in Northern America: 141 (62.9%) in the United States and 6 (2.7%) in Canada. There is 1 (0.45%) position held in Argentina, South America. There are 70 contributors with 72 (32.1%) positions in Europe. There are 3 (1.35%) positions held in Asia (Taiwan, South Korea and Singapore) and 1 (0.45%) position held in Oceania (Australia) . Of the 72 positions held in Europe, 27 (12%) each are held in 5 countries in Northern Europe and 5 countries in Western Europe; and 18 (7.98%) held in 3 countries in Southern Europe. In the United States, 62 (27.63%) positions are held in the Northeast; 33 (14.75%) in the West; 24 (10.73%) in the Midwest; and 22 (9.82%) in the South. The following states/countries have double figure positions: 28 (12.5% of 224 total) positions in California; 18 (8%) in the United Kingdom; 15 (6.7%) in Massachusetts; 12 (5.3%) each in New York and Spain; 11 (4.9%) each in Germany, Illinois and Pennsylvania (Kaba, 2013a: pp. 60-61) .
For the APSR, all 79 different contributors held 80 positions (one contributor held a position each in the United States and the United Kingdom). Of the 80 positions, 76 (95.4%) are held in Northern America: 75 (94.15%) in the United States and 1 (1.25%) in Canada. There are 4 (5%) positions held in Northern Europe: 2 (2.5%) each in Sweden and the United Kingdom. Of the 75 positions held in the United States, 24 (30.15% of 80 total) are in the Northeast; 20 (25%) each are in the Midwest and South; and 11 (13.8%) are in the West. The following states have 3 positions or more: 10 (12.5% of 80 total) in Illinois; 9 (11.3%) in Connecticut; 7 (8.8%) each in California and Massachusetts; 5 (6.3%) each in Florida and New York; 4 (5%) each in Wisconsin and Virginia; and 3 (3.8%) each in Indiana, North Carolina and Texas (Kaba, 2013b: pp. 64-65) . Tables 7-11 examine the numbers and types of highest or terminal degrees earned, academic major, year de- grees are earned, institutions of earned degrees, and US states and regions, countries and world regions of earned degrees of the contributors to the American Sociological Review in 2010. Within the United States, there can be substantial differences in the performances on many important variables, such as educational attainment, household income, military service, sports, etc. among the individual 50 states and Washington, D.C., just as there are substantial differences in the performances for those same variables among the four regions of the United States (Midwest, Northeast, South, and West). It makes a difference that all of the 8 Ivy League institutions (Brown University, Columbia University, Cornell University, Dartmouth College, Harvard University, Princeton University, the University of Pennsylvania, and Yale University) in the United States are all geographically located in the Northeast. The same claim can also be made about the countries of the world, the continents of our planet and the regions within those continents. It is therefore always important to examine any important similarities and differences from these geographic perspectives. This is especially the case when one examines the characteristics of the contributors to these three social science journals. The academic degrees earned by scholars and the year when such degrees are earned by contributors to these top ranked journals have also been studied extensively (Amir and Knauff, 2008; Burris, 2004: pp. 241-242; Eliason, 2008: p. 52; Kaba, 2011ac, 2012 Keith and Babchuk, 1998; Lyytinen, 2007; Marwell, 2012: pp. 306-308; Oprisko, 2012; Rosenstreich and Wooliscroft, 2006; Sun, 1975; Weakliem et al., 2012: pp.314-320) .
Numbers and Types of
Pertaining to the differences in regional performance within the United States, in sports, in a study entitled "African Americans in the National Basketball Association (NBA), -2006 : Demography and Earnings," Kaba (2011c and Caltech with 3% or 1.5%). Europe is the only continent apart from North America, whose universities sent graduates to teach at these four institutions, 18 (9.1%), with the majority of them from the United Kingdom " (pp. 310, 314) .
The institution where an academic department is located plays a very important role in determining the prestige of such department. Keith and Babchuk (1998) discussed the issue of very productive academic departments that are still not recognized as prestigious because they are located within institutions that are "… not singled out as a purveyor of knowledge…. This perspective suggests that university eminence itself is a significant variable bearing on assigning prestige to a department irrespective of how productive a department may be in any given time period " (p. 1499). According to Paxton and Bollen (2003) Table 2 Leading departments by second-order placements: 1965, 1983, and 2007") .
Numbers and Types of Highest/Terminal Degrees Earned by Contributors to the
American Sociological Review, 2010
In this current study, according to (Kaba, 2013a: p. 62) . For the APSR, all 79 contributors earned their 79 degrees (1 each) in just 3 majors: 70 (88.6%) in Political Science/Government; 8 (10.1%) in Economics; and 1 (1.3%) in Math (Kaba, 2013b: p. 67 ).
Institution of Graduation with Highest or Terminal Degrees of Contributors to
the American Sociological Review, 2010 Table 9 shows that the 80 contributors earned their 80 highest or terminal degrees from 38 different colleges and universities: 9 (11.3%) from the University of Wisconsin, Madison; 8 (10%) from Harvard University; 5 (6.3%) each from Indiana University and Princeton University; 4 (5%) each from the University of Arizona and the University of California, Los Angeles; 3 (3.8%) each from Columbia University, Ohio State University and Stanford University; 2 (2.5%) each from 7 different institutions; and 1 (1.25%) each from 22 different institutions. For males, 6 (11.8% of all males, and 7.5% of total) degrees each are earned from the University of Wisconsin, Madison, and Harvard University; 4 (7.8% of all males, and 5% of total) from Princeton University; 3 (5.9% of all males and 3.75% of total) from the Ohio State University, Stanford University and the University of California, Los Angeles; 2 (3.9% of all males, and 2.5% of total) each from Indiana University, Stanford University and State University of New York, Albany; and 20 degrees from 20 different institutions. For females, 3 (10.3% of all females, and 3.75% of total) degrees each are earned from Indiana University, the University of Arizona, and the University of Wisconsin, Madison; 2 (6.9% of all females, and 2.5% of total) degrees from Harvard University; and 1 (3.45% of all females, and 1.25% of total) degree each from 18 different institutions ( Table 9) .
For the 4 regular issues of the AER, 86 institutions conferred 224 highest or terminal degrees to 219 contributors and the following 14 institutions conferred 4 or more degrees: 21 (9.4%) each by Harvard University and Massachusetts Institute of Technology; 9 (4%) each by Stanford University and the University of Chicago; 8 (3.6%) each by Princeton University, the University of California-Berkeley, and the University of California, Los Angeles; 7 (3.1%) each by the University of Bonn and Yale University; 6 (2.7%) each by Carnegie Mellon University and London School of Economics and Political Science; and 4 (1.8%) each by California Institute of Technology, the University of Oxford, and the University of Wisconsin-Madison (Kaba, 2013a: pp. 63-65) . For the APSR, of the 79 degrees (34 different types) earned by each of the 79 contributors, 10 institutions conferred 3 degrees or more: 9 (11.4%) by Harvard University; 7 (8.9%) each by the University of Chicago and the University of Rochester; 5 (6.3%) by the University of California-Berkeley; 4 (5.1%) by Duke University; 3 (3.8%) each by Columbia University, Indiana University, Massachusetts Institute of Technology, Ohio State University, and the University of Pittsburgh (Kaba, 2013b: pp. 68-69) .
US States and Regions/Countries and World Regions Where Earned Highest or
Terminal Degree Institutions Are Located of Contributors to the American Sociological Review, 2010 all males, and 25% of total) in 5 states in the Northeast; 17 (33.4% of all males, and 21.25% of total) degrees in 7 states in the Midwest; 11 (21.6% of all males, and 13.75% of total) degrees in 3 states in the West; and 1 (2% of all males, and 1.25% of total) degrees in 1 state in the South. For females, 27 (93.2% of all females, and 33.75% of total) degrees are earned in the United States: 9 (31% of all females, and 11.25% of total) in 4 states in the Midwest; 7 (24.1% of all females, and 8.75% of total) degrees in 3 states in the West; 6 (20.7% of all females, and 7.5% of total) degrees in 3 states the South; and 5 (17.4% of all females, and 6.25% of total) in 4 states in the Northeast (Table 10) .
For individual states, California conferred 11 (13.8% of total) degrees; 9 (11.3%) in Wisconsin; 8 (10%) each in Massachusetts and New York; 5 (6.25%) each in Indiana and New Jersey; 4 (5%) each in Arizona, Illinois and Ohio; 3 (3.75%) each in North Carolina, Pennsylvania and Texas; 2 (2.5%) each in Michigan and Washington; and 1 (1.25%) each in 5 other states and 4 other countries.
For males, 8 (15.7% of all males, and 10% of total) degrees were earned in California; 7 (13.7% of all males, and 8.75% of total) were earned in New York; 6 (11.8% of all males, and 7.5% of total) degrees each were earned in Massachusetts and Wisconsin; 4 (7.8% of all males, and 5% of total) degrees each were earned in New Jersey and Ohio; 2 (3.9% of all males, and 2.5% of total) degrees each were earned in Illinois, Indiana, Penn- For males, 4 (7.8% of all males, and 5% of total) degrees were earned in 2010; 3 (5.9% of all males, and 3.75% of total) degrees each earned in 2006 and 2012; 2 (3.9% of all males, and 2.5% of total) earned in 14 different years; and 1 (1.96% of all male degrees, and 1.25% of total) degree each earned in 13 different years. For females, 4 (13.8% of all females, and 5% of total) degrees each were earned in 2005 and 2012; 3 (10.3% of all females, and 3.75% of total) degrees each earned in 2002 and 2004; 2 (2.96% of all females, and 2.5% of total) degrees each earned in 2001, 2008, 2010, and 2011; and 1 (3.45% of all females, and 1.25% of total) degree each earned in 1976, 1984, 1988, 1998, 2000, 2006, and 2007 (Table 11) .
For the AER, the 224 highest or terminal degrees earned by 219 contributors of full length articles to the four regular issues in 2010 did so from 1963 to 2010. At least 10 degrees are earned in these years: 18 (8% of 224 total) in 2000; 16 (7.1%) in 2001; 14 (6.3%) each in and 10 (4.5%) each in 1992 and 10 (4.5%) each in and 2007 and 10 (4.5%) each in (Kaba, 2013a . For the APSR, the 79 highest and terminal degrees are earned from 1968 to 2011. The following years have 3 or more degrees earned: 7 (8.7% of total) in 2002; 6 (7.6%) each in 4 (5.1%) each in 1997 , 1999 and 3 (3.8%) each in 1998 and 3 (3.8%) each in , 2002 and 3 (3.8%) each in , 2003 and 3 (3.8%) each in , and 2004 and 3 (3.8%) each in (Kaba, 2013b ).
Discussion and Conclusion
The statistics presented in the tables of this study tell a variety of interesting stories. For example, the data show that while the American Sociological Review has more diversity than the American Economic Review and the American Political Science Review, it appears to be less international. This means that while significant proportions of scholars from various cultural or racial groups tend to publish in the ASR compared to the AER and APSR, those scholars tend to be based mostly in North America, especially the United States. Lyytinen et al. (2007) and Rosenstreich and Wooliscroft (2006) have examined this fact of top ranked North American scho-larly journals publishing articles by scholars based in North America.
Another interesting finding that comes out of the data of this study is the competiveness of the University of Wisconsin-Madison. This is especially in the disciplines of sociology and economics, where it is very visible, but it still came up among employers of contributors to the APSR in 2010. What makes Wisconsin unique is that the institution as a whole is not ranked in the Top 38 (ranked 39 (Kaba, 2012: p. 28 ; also see Paxton and Bollen, 2003: pp. 73-74 ). Yet as the works by DiFuccia et al. (2007: pp. 9-10) , Marwell (2012) , Nelson and Brammer (2010, Tables 5-15) and Weakliem et al. (2012: pp. 318-320) have shown, the University of Wisconsin, Madison, is a very academically competitive institution.
Let us now turn our attention to attempt to understand why compared to the AER and APSR, substantially more women tend to publish in the ASR, especially in 2010. It is a fact that in all three disciplines and others in and out of the social sciences, there are still very serious gender and racial/cultural inequalities (Nelson and Brammer, 2010; DiFuccia et al., 2007: pp. 13-16; Evans, 2007; Jacobs, 2007; Ginther and Khan, 2004; Harley, 2008; Hesli and Lee, 2011; Kaba, 2013c; Margolis and Romero, 1998; Moss-Racusin, 2012; Rosenfeld et al., 1997; " ). A number of factors could be contributing to this important phenomenon and some scholars have examined it considerably (DiFuccia, et al., 2007: pp. 8-12; Jacobs, 2007; Rosenfeld et al., 1997) . Diversity through the intersection of gender, race, class and nationality/U.S. resident status or nativity could be an important factor. As the data in this study show, compared to decades ago, more doctorate degrees are awarded to women and minorities in sociology than in economics and political science, which creates a steady and progressing pipeline into the profession, where eventually they would have a critical mass that will help them hold positions of power within the discipline, including becoming editors and associate editors, and reviewers for ASR and other top journals in the field. Race contributes because Black women account for a very high majority of doctorates (at least 60% on average in different disciplines) awarded to Blacks (Kaba, 2013c) .
According to DiFuccia et al. (2007) : "Sociologists have been particularly sensitive to diversity and inequality within the academy, and especially so with regards to women and sociology…" (p. 4). Writing about the contributors to the ASR that have been cited 100 times or more and 500 times or more, Jacobs (2007) attempts to present a historical account through the gradual progress that women and minorities, especially Blacks and Asians, have made in the discipline and publishing articles in that journal. According to Jacobs (2007) , women and minorities have increased their numbers substantially in the discipline of sociology, and that he expects them to continue to contribute more articles to the ASR in the future, which will result in more citations of their research. On a longer list of 379 articles in the ASR with 100 or more citations, women and minorities are more represented. In the 1940s and 1950s, women co-authored a handful of articles in the ASR, including husband and wife teams that have been cited 100 times or more. One such example of a husband and wife team is Otis D. Duncan and Beverly Duncan, who published articles in the ASR in 1953 and 1955.
Sociologist Mirra Komarovsky published a handful of articles in the ASR that have not yet been cited 100 times or more. Sociologist Zena Smith Blau published an article in the ASR in 1961 as a single author, and that article made the list of high-impact articles (cited 100 times or more). Three other women published articles in the ASR in the 1960s that made the high-impact list. They are Diana Crane (an article each in 1965 and 1969), Harriett Zuckerman (an article in 1967), and Rosabeth Moss Kanter (an article in 1968). Sociologist Edna Bonacich published three articles in the ASR in the 1970s (1972, 1973, and 1976 ) that made the high-impact list. In 1978, two female sociologists, Janet Lever and Margaret M. Marini, also published single-authored articles in the ASR that made the high-impact list. Also in 1978, four women were lead authors in articles published in the ASR: Karen Cook, Donna Eder, Sandra Scarr, and Lynn Smith-Lovin. Jacobs notes that, "This trend reflects the growth in the representation of women in academic sociology during this period" (pp. 124-127) .
Turning to the progress that minorities have made in the discipline and in publishing articles in the ASR, including high-impact articles, Jacobs (2007) points out that their scholarship goes back to the late Black American scholar, W. E. B. DuBois, but that their research was very seldom published in the ASR. However, the 1990 ASA Presidential Address by the Black American scholar William Julius Wilson, which was published in the earned by contributors to the ASR is the Ph.D., with over 9 out of every 10 of them having at least one. At least 3 out of every 4 contributors earned a degree in sociology. The Northeast and the Midwest conferred almost twothirds of the total 80 degrees earned by the 79 contributors, and the South awarded only 7 (8.7%) of all degrees. All 80 degrees are earned from 1968-2012, with the highest number of degrees (7) awarded in 2012.
